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Annotation: The concept "gender
equality” is now gaining prominence around
the world in sport and sport-related areas,
becoming an important and critical part of
Human Resources Management (further:
HRM). Gender equality is considered one of
the fundamental values of good governance
in sports organizations and achieving it has
been one of the most important recent trends
in most sports organizations. Equality at an
elite level has an impact on sports organi-
zations as it offers female role models to
aspire to. This research project could serve
as an example to be transferred to other
sports federations by taking the shooting
sport and the Azerbaijan Shooting Federa-
tion as a case study.

Keywords: Human Resources Manage-
ment, gender equality, role of females, Azer-
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Taking into account the statements
mentioned above, the study will aim to in-
vestigate the number and role of females in
the Azerbaijan Shooting Federation during
the period 2015-2020, identify leadership
actions in HRM in the process towards
gender equality in sports federations, ex-
plore which contextual factors are influen-
cing the development towards gender equa-
lity in HRM in sport federations and pro-
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vide insights on what can be done to pro-
mote gender equality in other sport organi-
zations. Therefore, the following questions
will be applied to Shooting Sports and the
Azerbaijan Shooting Federation as a case:

1.Which strategy does Azerbaijan Sho-
oting Federation use to drive gender
equality?

2. What managerial actions are applied to
overcome resistance to change in the
process towards gender equality in
HRM?

3. Which contextual factors influence the
process of achieving gender equality in
HRM?

The federation's approach for gender
equality will be clearly highlighted in the
first chapter in order to develop better un-
derstanding of the case setting while an
overview of HRM management actions to
encourage gender equality and to overcome
the intrinsic part of the resistance to change
in gender equality will be included in the
second chapter. Consequently, in this chap-
ter, the following ideas are outlined where
all kinds of resistance to facilitating gender
equality will be defined to provide a study
background.

The methodological approach would
be both quantitative and qualitative in na-
ture. The quantitative methods will based
on the systematic compilation and observa-
tion of the number of women in the HRM
of the Azerbaijan Shooting Federation du-
ring the 2015-2020 period, while the quali-
tative data collection tool is expected to be
semi-structured audio recording interviews.
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The respondents will be drawn from
the Azerbaijan Shooting Federation team,
specifically from the managers of shooting
sports, coaches and athletes. A qualitative
interviewing method is appropriate enough
for primary research aimed at gaining rich
insights into previously understudied issues
and contexts [3].

The study is expected to increase
knowledge of this subject and obtain data
that will be an addition to the current the-
ories of HRM and gender studies. Trying to
get to the bottom of the roles of females and
exploring their contribution to the Azer-
baijan Shooting Federation would contribute
not only the shooting federation’s HRM but
it would also allow various sports federa-
tions and organizations to adapt the strategy
of good governance, avoid gender inequality
and workplace prejudice and achieve gender
equality in the organization.
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TEHJIEPHOE PABEHCTBO B YIIPABJIEHUM YEJIOBEYECKUMMU
PECYPCAMHU TEMATHYECKOE UCCJIEJOBAHUE CTPEJKOBOII
®EJIEPALIIMM ASEPBANTKAHA

JL.Y. Kyp6anoBa

Aszepbatioscanckas I'ocyoapecmeennas Akademus Quszuueckou Kyromypor u Cnopma
Kadenpa CriopTHBHOTO MEHEKMEHTA U KOMMYHHUKAIIHHA
lala.gurbanova2019@sport.edu.az

AnHoTaumsi: CerogHs KOHIENIUA
«TEeHJEPHOTO PaBEHCTBa» IMPHOOpETaeT Bce
OoJIplliee 3HAUYCHHWE BO MHOTHX cdepax aes-
TEJIbHOCTH, BKJIIOYAsi CHOPTUBHYIO, CTaHO-
BSICh B&JXHOM M HEOTHEMIIEMOW YaCTBIO YII-
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paBJIEHHUs] YEJIOBEYECKUMM pecypcamu (na-
nee: YUP). I'enepHoe paBeHCTBO CUMUTAECT-
Csid OAHOM M3 OCHOBOIOJIATAIOIIHUX ILEHHOC-
TEd COOTBETCTBYIOIIEH CHCTEMBI YyMpaBie-
HUS B CIIOPTHBHBIX OpraHU3alMsAX, a JOCTHU-
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YKEHHME TCHIEPHOI0 PABEHCTBA SIBIIACTCA OJl-
HOM M3 CaMbIX BaKHBIX TEHJCHIIMU B OOJIb-
IIMHCTBE CIIOPTUBHBIX OpraHu3zauui. Jloc-
TH)KEHHUE PAaBEHCTBA Ha BJIUTHOM YPOBHE
KpaliHe Ba)KHO, [IOCKOJIbKY YCIIEIIHBIE IIPE/I-
CTaBUTEJIN >KEHCKOI'O I10JIa MOTYT CIIy>KHUTh
HaM oOpa3uoM Juis noapaxkaHus. Jlannas
Hay4HO-HCCJIEI0BATENIbCKasi paboTa MOXKET
OBITh BIIOJIHE IOJIE3HOW ISl APYTHX CIOp-
TUBHBIX (enepaumii. B nannom ciydae wuc-
CJICIOBAaHUIO IIOJUICKUT CTPEIKOBBIM CIIOPT
(Bu cmopTa, B KOTOPOM YYacCTHUKH COPEB-

HYIOTCSI B CTpeibO€ M3 OrHECTPEIbHOTO U
IMHEBMaTU4yeckoro opyxusi) u CrpenkoBas
dbenepamnus AzepbaitmxaHa.

KuroueBblie ciioBa: Vnpasnenue uenoge-
YyecKuMU pecypcamu, 2eHOepHoe pAaeHCMmEO,
poav dcenwyun, Medwcoynapoonas gedepayus
cnopmugeHotl  cmpenvovi, MedcoyHapoomsiii
ONUMNULICKUTL KOMUmem, cnopmusHvie ¢hede-
payuu, conpomugneHue nepemeram, ynpasieH-
yeckue 0eticmsus, CImpame2ust.

INSAN RESURSLARI iDAROETMOSINDO GENDER BORABORLIiYi
AZORBAYCAN ATICILIQ FEDERASIYASI OSASINDA TODQIQAT

L.U. Qurbanova

Azorbaycan Doviat Badan Tarbiyasi vo Idman Akademiyast
Idman menecmenti vo kommunikasiya kafedras:
lala.gurbanova2019@sport.edu.az

Annotasiya: Bu giin "gender borabor-
liyi" anlayist idman sahosi do daxil olmagla
bir ¢ox foaliyyat saholorindo daha ¢ox oho-
miyyaot qazanmagla yanasi, insan resurslari
idaroetmasinin (bundan sonra: IRI) vacib vo
ayrilmaz hissosino ¢evrilmokdadir. Gender
barabarliyi idman togkilatlarinda yaxs1 idaro-
etmonin tomal doyoarlorindon biri hesab edi-
lir. Bir ¢ox idman toskilatinda bu borabor-
liyino nail olmag on vacib tendensiyalardan
biridir. Elit soviyyado gender borabarliyino
nail olmaq vacib hesab edilir, ¢iinki bu za-
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man miivoffoq qadinlar “rol model” ifade-
sini Ozlorindo ehtiva edo bilorlor. Bu elmi-
todqgiqat isi digor idman federasiyalari iigiin
do faydali ola bilor. Belo ki, burada aticiliq
idman novii vo Azorbaycan Aticiliq Federa-
siyasinin arasdirilmasi nazards tutulmusdur.

Acar sozlor: Insan Resurslar: Idara-
etma, gender boaraborliyi, gadinlarin rolu,
Azorbaycan Aticilig Federasiyasi, Beynalxalq
Aticihq Federasiyasi, Beynalxalq Olimpiya
Komitasi, idman federasiyalar,, doyisikliya
miigavimat, idaraetmo faaliyyatlori, strategiya.
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